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Workers' Wellbeing

Workers' well-being is a top priority in most companies. Workplace health safety programs and policies often address factors affecting the physical well-being and comfort. A growing number of companies have over the years adopted some initiatives that ensure employees are healthy and happy at their workplace which in turn increases their productivity. This new development has seen workers appreciate their jobs and thus reduce those taking sick days. 
Providing workers with filtered air, natural lighting levels, adequate heating and potted plants inside the building provides them with mental wellness. In a company such as Virgin, it became apparent that the health and wellbeing of employees were affecting their day to day business. The company thus initiated a full-scale culture change among their workforce, placing wellbeing and work-life balance at the heart of its goals and missions. The organization then introduced "super flexible working hours", meaning workers can work whenever they want and wherever they want for contracted hours. The company has given its employees wearable devices to keep track of their fitness and nutrition. It introduced a number of health initiatives that saw the winners being awarded gifts such as veg boxes, massages, yoga and free health assessment with Nuffield health. This saw company being awarded the best in workers wellbeing in 2016. 
The Department of Work and Pension (DWP) is the biggest UK's public service department responsible for welfare, pension, and child maintenance policy. Seeing a need to support the aging workforce and careers, the DWP challenged itself to be "fit for the future". They adopted a "healthy high performance" program that works closely with employees to get to the core of the issues affecting performance and possible solutions. They established an intranet site dabbed "fuller working lives", and an aging workforce group. They focused on "fit-for-work" approach too, with reasonable adjustment specialist supporting employees. As a result, average working days lost metric has dropped, and the employees happier. 

Google, an online company was ranked second on a recent wellness survey. The company has an acclaimed wellness-centered-campus, on-site gym, free fitness classes and in-office massage at its headquarters in California. Free chef-prepared organic breakfast, lunch and supper, nap pods, health and dental care are also provided to the workers at Google. It also has people whose sole work is to make sure that every worker is happy. Google receives over 2.5 million applications per year. Ultimately, if it is good for the employee, it is good for the business.

